












































SAFETY COMMITIEE: The Safety Committee's purpose shall be to promote such active 
interest and participation in the program by all employees that employee accidents and 
personal injuries/illness will be reduced to the lowest rate possible. 

Membership: The Safety Committee shall consist of the shop steward and two other 
employees to be appointed by the Power System Manager. Members shall be appointed 
on a calendar year basis and may be re-apPointed. 

Accident Reporting and Investigation: The Safety Committee shall review all accident 
reports as a regular part of all Safety Committee meetings, and may make disposition 
recommendations to the Power System Manager. If reasonably possible, on-the-job 
accidents shall be investigated by the involved employee(s) immediate supervisor(s). 
The Power System Manager may also investigate. One of the non-management 

members of the safety committee may also be called to investigate the accident 
provided their immediate supervisor or the Power System Manager granted permission 
for them to leave whatever location they are working at, or whatever job that they are 
performing. 

Meetings: The Safety Committee should meet on a regularly scheduled basis, preferably 
monthly. Before a scheduled safety meeting, the Safety Committee shall meet to plan 
the topics to be covered, and to designate individuals to lead the safety meeting. They 
may also plan other future, unscheduled safety meetings. Their plans shall be approved 
by the Power System Manager before the scheduled safety meeting is held. 

ARTICLE 33 
C.P.R./FIRST AID 

Given the reasonable availability of suitable facilities and a certified instructor, management 
shall annually offer to all employees c.p .R. and First Aid Training. 

ARTICLE 34 
TRAVEL 

When travel is authorized this will include reimbursement only for actual travel costs, bridge 
tolls, parking, lodging and registration fees. 

When employees are required to attend training away from the jobsite, employees will be 
compensated for the time required to travel to the training as normal work time. If employees 
drive their own vehicle, they will receive mileage at the rate currently recognized by the IRS. 

ARTICLE 35 
PERFORMANCE EVALUATIONS 

No performance evaluation shall be placed in a department file, nor shall it be transmitted to 
the Agency personnel files, until the employee has reviewed the evaluation with the rating 
supervisor, and if requested by the employee, such employee has reviewed the evaluation 
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personally with the General Manager or his designee. The employee has a right to read, sign, 
and file a written response to both favorable and unfavorable entries. A signing is not an 
admission by the employee of the truth of such entries, but rather only an acknowledgement of 
notification. Employee's written response, if any, shall be transmitted to the Agency personnel 
file. Employee's written response if any, shall be submitted within 30 days of employee's 
receipt of the evaluation, and transmitted to the Agency Personnel files. 

ARTICLE 36 
EXEMPLARY PERFORMANCE AWARD 

A program described in Appendix 0 shall be maintained for the term of this agreement. 

ARTICLE 37 

TEMPORARY CHANGE OF HEADQUARTERS 

(a) The Agency may assign Power System employees to temporary work 
headquarters at the Hell Hole dormitory throughout the duration of work 
assignments that are most efficiently and economically accomplished with this 
change of headquarters location. 

(b) If the Agency provides prepared meals and housekeeping help during such work 
assignments for employees who choose to stay at the Hell Hole dormitory, the 
employees shall be paid only for actual time worked on the job. Those 
employees who do not choose to stay at the Hell Hole dormitory during the 
duration of the work assignment may commute to the temporary headquarters 
on their own time and in their own vehicles. 

(e) If during short periods of time under emergency situations the Agency is unable 
to provide prepared meals and house~deaning help, the Agency shall provide 
meal ingredients and the employees shall prepare the meals for themselves. 
Under such conditions, which are intended to apply only during emergencies, 
the employees shall be paid their regular hourly rate of pay for the actual time 
engaged in meal preparation, not to exceed two hours per day. The Agency may 

assign certain employees to perform some of these duties during normal 
working hours in an effort to expedite the work under such circumstances. 

(d) If the Agency requires employees to commute, on their own time and in their 
own vehicles, to the temporary headquarters, they shall receive mileage 
reimbursement. In such cases, the employee shall be reimbursed at the rate 
currently recognized by the IRS for mileage driven each way between the 
Foresthill PCWA Power Divis ion Headquarters and the temporary headquarters 
for each day they do such commuting. 

(e) Employees who are assigned to temporary work headquarters at the Hell Hole 
dormitory may eat Agency provided meals. 

2011- 2012 Power System MOU 21 



(f) Employees who are assigned to temporary work headquarters at Hell Hole shall 
commute on Agency time at the beginning of the work week and at the end of 
the work week. 

(g) Employees may tow a private boat or utility trailer with an Agency vehicle to and 
from temporary assignment to the Hell Hole dormitory provided they sign a 
"hold-harmless" agreement, and provided other potential legal or liability 
problems do not become evident. 

(h) Employees so assigned may also use an Agency vehicle to drive to Hell Hole 
Reservoir after work hours if their personal vehicle is not available. 

(i) Employees so assigned may also use the Agency boat after work, provided 
adequate insurance coverage is provided. 

(j) The Agency will provide a pool table for the dormitory. 

(k) The Agency will make a reasonable effort to schedule routine work to minimize 
the length of temporary assignments to the Hell Hole area, provided work 
assignments can be accomplished efficiently and economically. 

(I) The Agency will make a reasonable effort to make work assignments to the Hell 
Hole area on a 4-day, 10-hours per day basis. 

ARTiClE 38 

LAY OFF/JOB ABOLISHMENT 

Thirty (3D) days before the effective date of a layoff, the Appointing Authority shall file notice of 
the intended action with reasons therefore. A copy of such notice along with a copy of this 
Article shall be personally served or sent certified mail, return receipt requested, to the 
employee affected. 

The Appointing Authority may lay-off employees in accordance with the provisions of this 
article for any of the following reasons: 

(1) Necessity based on lack of funds or work; 

(2) Advisable in the interest of economy to reduce staff; or 

(3) Return of another employee with greater seniority from leave of absence. 

Regular and probationary employees laid off shall be placed on are-employment 

list for the class in which they were last employed for two years from the date of 
layoff. 
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No probationary or regular employee shall be laid off until all extra help, 
proVisional, probationary and regular employees whose last recorded 
performance rating are unsatisfactory, serving in the class or classes affected 
have been laid off. Probationary and regular employees shall then be laid off in 
the inverse order of their services with the Agency; probationary and regular 
employees in the classes affected who have the least amount of service shall be 
laid off first. 

In lieu of being laid off, an employee may elect demotion to: 

(a) Any class with the same or lower maximum salary in which he/she 
had served under regular or probationary status, or 

(b) A class in the same line of work as the class of layoff, but of lesser 
responsibility. With the consent of the Appointing Authority, the 
demotion to another division may occur. 

An employee demoted under (a) or (b) above, may not displace an employee 
whose total service exceeds that of the employee being demoted. 

To be considered for demotion in lieu of layoff, an employee must notify the 
Appointing Authority in writing of such election not later than five (5) working 
days after receiving notice of layoff. Any employee replaced by such demotion 
shall have the same rights afforded by this section. The salary of the demoted 
employee shall be determined in accordance with Section 2251 of the Personnel 
Rules. 

If there is re·employment of laid off employees, employees shall be re-employed 
in the inverse order of their layoff provided the work is in the same class as the 
position from which they were laid off. 

Notice of re-employment shall be personally served or sent certified mail, return 
receipt requested, to the last known address of the employee. The laid off 
employee must notify the Agency's Administrative Services Department in 
writing of their intention to return with seven (7) calendar days after receipt of 
the re-employment notice. The Agency shall be deemed to have fulfilled its 
obligation by mailing the notice to the mailing address provided by the 
employee. It is the obligation of the employee to provide the Agency's 
Administrative Services Department with his/her current address or where they 
may be contacted if leaving the area temporarily. 
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ARTICLE 39 

EMPLOYMENT STATUS 

Employment Status - Re-definition: 

It is agreed to redefine employee employment status as "regular" rather than 
"permanent" as follows: 

Definitions: 

Regular Full-Time Position 

A position established and allocated by the Board within which a full time employee 
works on a continuous basis, forty (40) hours per week, 2080 hours per year. 

Regular Part-Time Position 
A position established and allocated by the Board, on a year-round basis, requiring work 
on a regular schedule of less than forty (40) hours per week. 

Employment Status: Regular 
Regular status is acquired by an employee upon successful completion of the required 
probationary period for the regular full-time or part-time position to which they are 

appointed. 

Probationary Period 
All new employees will serve a one-year probationary period. At the successful 

completion of thirteen pay periods, they will be eligible for sick leave and vacation 
benefit accruals and use. 

ARTICLE 40 

WORKERS COMPENSATION 

The Agency will integrate sick leave with worker's compensation temporary disability benefits. 

This wil l extend the amount of time the employee can receive sick leave, vacation or CTO. The 

employee must make sure the check stub reaches the Administrative Services Department in a 
timely fashion in order to receive this benefit. 

ARTICLE 41 

CATASTROPHIC LEAVE CONTRIBUTION 

Regular full-time employees may voluntarily donate vacation or CTO hours to another regular 
employee based on the following criteria: 
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1. To be eligible as a recipient, an employee must have a verifiable long term illness 
or injury, Le., cancer, heart attack, stroke, serious inju ry, etc., or death in the 
immediate family and must have exhausted all personal vacation, sick leave and 
eTO, or will soon have exhausted such leave resu lting in the employee being in a 
non·paid status. 

2. Donations must be made to a specified individual(s) on ly. 

3. The person receiving the donated hours must have achieved regu lar status wi t h 
the Agency. 

4. Donated vacation or eTa hours must be in increments of one (1) hour. Hours 
donated will be converted at the donor's hourly rate and credited to the sick 
leave balance of the recipient by converting the dollar amount donated to the 
recip ient's hourly rate. Example: Employee A is paid at t en dollars ($10) per 
hour and donates one hour to employee B who is pa id at five dollars ($5) per 
hour. Employee B would be credited with two (2) hours of sick leave. 
Conversions for cred it ing will be rounded to the nearest one·half (~) hour 
increment. 

5. Once donated, vacation or CTO hours cannot be recla imed by the donor. 

6. When an employee is using donated hours, the employee wi ll not accrue 
vacation or sick leave time. 

7. The maximum time that may be initially donated into an employee's account is 
one thousand and forty (1040) hours. Additional time may be donated if the 
initial donation is exhausted to a maximum of one thousand and forty (1040) 
hours. To be eligible to receive more than the aggregate total of two thousand 
and eighty hours, there must be a favorable prognosis for recovery and a 
predictable date of return to work. 

8. In no event shall donated time have the effect of altering the rights of the 

Agency or the recipient relevant to employment, nor shall it extend or alter the 
limitations otherwise applicable to leaves of absence or sick leave. 

9. The Union shall be responsib le for securing donations to sick leave accounts. All 
donations must be done in writing and incl ude the dated signature of the donor 
on a form mutually agreed upon by t he Agency and the Union. 

ARTICLE 42 
EM PLOYEE SERVICE CREOIT 

Employees hired after February 16, 1989, who are thereafter advanced from probat ionary, 
provisional, seasonal, temporary or extra help status to regular status without a break in 
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service, shall receive full credit for all time served as either a probationary, provisional, 
seasonal, temporary or extra help employee in determining employee benefits, 

ARTICLE 43 
MANAGEMENT RIGHTS PROVISION 

The rights of the Agency and its designated management representatives include, but are not 

limited to: 

a, Except as otherwise provided by this MOU, the Agency reserves and retains all 
of its normal and inherent rights with respect to management of its affairs in all respects 
in accordance with its responsibilities, whether exercised or not, including, but not 
limited to, the right to determine the number, location, and type of work forces, 

facilities, operations, and the methods, processes, and equipment to be employed; the 
scope of services to be performed, along with the method of service, assignment of 
duties, and the schedule of work time and work hours, including overtime; to contract 
and sub-contract existing and future work; except where such contracts for service 
would be for the so le purpose of workforce reductions; to determine whether and to 
what extent the work required in their operations shall be performed by employees 
covered by th is MOU; to transfer work from or to, either in whole or in part, any of the 
Agency's work forces or facilities and locations; to determine the number, types and 
classification of positions or employees assigned to a program or project unit; to 
establish and change work schedules, assignments and facilities locations; to hire, 
transfer, promote and demote employees; to layoff, terminate, or otherwise relieve 
employees from duty for lack of work or other legitimate reasons; to suspend, discharge 
or discipline employees; to alter discontinue, or vary past practices and otherwise to 
take such measures as the employer may determine to be necessary for the orderly, 
efficient and economical operation of the Agency; to take all necessary actions to carry 
out its mission in emergencies as may be determined by the General Manager or 
designee; to exercise complete control and discretion over its organization and the 
technology of performing its work; and to make, amend, publish and enforce rules and 
regulations. 

b. The Board of Directors of the Agency has the so le aulhority to determine the 

mission of the Agency and the amount of the budget to be adopted thereto, No 
provision herein is intended to restrict consu ltation or meeting and conferring with 
employee organizations regarding matters within the right of the Agency to determine, 
nor to restrict grievances arising from the practical consequences of determinations 
made by the Agency. No provision herein is intended nor shall it be construed to modify 
the duties or authorities vested by law in Agency, its Board or its General Manager, 

ARTICLE 44 
ENTIRE AGREEMENT 

This Agreement sets forth the full and enti re understanding of the parties regarding the matters 
contained herein and any other prior or existing understanding or agreements by the parties, 

2011- 2012 Power System MOU 26 



whether formal or informal, regarding ilny such matters are hereby superseded. Except as 
otherwise provided in this Agreement, it is agreed and understood that each Pilrty to this 
Agreement voluntarily waives its rights to negotia te with respect to any matter raised In 
negotiations or covered In this Agreement, for the duration of the Agreement. 

ARTICLE 4S 
JOB ANNOUNCEMENTS 

Job Announcemenh .... ill contain the phrase, "This pOSition is currently open in _____ _ 
(organllatlonal locatio~ of position) » 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, STATIONARY ENGINEERS 

PLACER COUNTY WATER AGENCY~ 

an Bryant, Oi rector of Public Employees 

t M...t "'- 11),,""""'''''''''' Services 
Madison Bland, President 

~ z'A 'i • s:; ) 
Mv Winegar, Business Representative 

_~ 1\ . 
Frank Nann, Bargaining Team 

Mark Warren, Bargalnbg Team 
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PLACER COUNTY WATER AGENCY 

POWER SYSTEMS GENERAL BARGAINING UNIT 

Class Title 

Communications Technician 
Electrical Machinist 
Electrical M 9chinist Apprentice 

Electrical Technician 
Electrician 
Hydro Maintenance Worker 1/11 
Hydro Clerk 
Hydro Plant Electrician Apprentice 
Maintenance Supervisor 
Operations Supervisor 
Plant Mechanic 
Rovi ng Operator 
Station Attendant 
Utility Worker r/II 
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Salarv Range 

P9 
P7 

P6 
pg 

P8 

PS 

P3 
P6 

P11 

P10 
P6 

P7 

PS 

P1/P3 
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APPENDIX B 

AGENCY SHOP 

A probationary or regular employee who is employed in a classification covered by this 
Memorandum of Understanding ("MOU") between Placer County Water Agency ("Agency") and 
the Local 39 Stationary Engineers ("Union") shall, as a condition of employment, be governed 
by the following Agency Shop Agreements: 

A. A probationary or regular employee in a classification covered by this MOU shall, as a 
condition of employment, do one of the following: 
1. Pay monthly membership dues to Local 39 Stationary Engineers. or 

2. Pay a monthly Agency Fee to local 39 Stationary Engineers, (fair share fee), or 
3. Upon receipt of a written statement from a bona fide recognized religious 

organization, which has as a part of its canons or principles the objection to 
union support, the employee shall pay a charitable contribution equal to the 
Agency Fee. Said charity to be a non-religious, non-labor charitable organization 
meeting the IRS 501 (c) (3) exemption from taxation requirement. The Union has 
the right to demand proof of payment to the charitable organization. 

The Agency agrees to make a good faith effort to advise local 39 Stationary Engineers, 
within ten (10) working days of commencement of employment, of all new employees. 
Any employee failing to pay membership dues, the Agency Fee, or the equal amount to 
a charitable organization, will be notified of their failure to meet the conditions of 
employment and will be issued a notice of termination from employment if the balance 
due is not received within thirty (30) days. local 39 Stationary Engineers shall be 
responsible to show proof of the failure to pay the appropriate fees before such notice 
is given. 

An employee may authorize payroll deductions for any of the three options chosen 
above by submitting an authorization form approved by the Agency to the 
Administrative Services Department. Further, the employee may withdraw said 
authorization at any time in writing to the Administrative Services Department. 

B. The Agency Fee ("fair share fee") shall compensate Local 39 Stationary Engineers for its 
representational services and shall be in an amount equal to the monthly periodic dues 
of the regular membership, less costs which are not related to the administration of this 
agreement and the representation of employees. Under no circumstances shall 
expenditures inconsistent with applicable law be included in any way in the calculation 
and determination of the Agency Fee. For this purpose, the parties intend to follow the 
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requirements of Lehnert v. Ferris Faculty Association, Abood v. Detroit Board of 
Education and Hudson v. Chicago Teachers Union. 

C. An employee who is subject to the payment of an Agency Fee hereunder shall have the 
right to object to any part of that fee payable by him or her which is claimed to 
represent the employee's additional pro rata share of expenditures by Local 39 
Stationary Engineers that is aid of activities or causes of a partisan political or 
ideological nature, or that is applied toward the costs of benefits available only to 
members of local 39 Stationary Engineers, or that is utilized for expenditures that are 
not necessarily or reasonably incurred for the purpose of performing the duties incident 
to meeting·and-conferring or administering the Memorandum of Understanding. 

D. Prior to an employee having any obligation to pay an Agency Fee hereunder, Local 39 
Stationary Engineers must have given sufficient financial information to such employees 
to allow them to gauge the propriety of the Agency Fee. This information must be 
updated by local 39 Stationary Engineers and provided to employees and the Agency at 
least annually. Financial information must be itemized and adequately describe all 
categories of expenses, and the information must be verified as complete and accurate 
by a qualified, independent auditor. The information must cover local expenditures as 
well as any uses made by county, state, national and international organizations with 
which local 39 Stationary Engineers is directly or indirectly affiliated and to whom local 
39 Stationary Engineers transmits a portion of its dues and/or Agency Fee funds. 

Local 39 Stationary Engineers shall make available, at its expense, an expeditious 
administrative appeals procedure to employees who object to the payment of any 
portion of the Agency Fee. Such procedure shall provide for a prompt decision to be 
made by an impartial decision-maker, jointly selected by local 39 Stationary Engineers 
and the objecting employee(s). A copy of such procedure shall be made available to 
local 39 Stationary Engineers member employees and the Agency. 

No employee covered by this provision shall be required to pay any dues, fees or 
charitable contribution during an unpaid leave of absence of thirty (3D) days duration or 
longer, if said employee is on said leave due to exhaustion of all paid leave benefits for 
which the employee is eligible. 

E. Authorization forms for local 39 Stationary Engineers dues deductions and the Agency 
Fee dues deductions shaH be provided by the Agency. 

Local 39 Stationary Engineers agrees to indemnify and hold harmless the Agency and all 
officials, employees and agents acting on its behalf, from any and all claims, actions, 

damages, costs of expenses including all attorney fees and costs of defense on actions 
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against the Agency, its officials, employees or agents arising out of the Agency's 
compliance with this policy. 

If any portion of this policy is held to be invalid under Federal or State law, then all of 
this polley shall be null and void and subject to renegotiation. 

F. Union Dues. Initiation and Agency Fees: The employer will make a single deduction of an 
initiation fee from employees who choose to become Union members and deduct one 
month's current and periodic Union dues or Agency fees based upon a uniform dues 
schedule from the pay of each employee. 

2011- 2012 Power System MOU 31 



APPENDIX C 
SALARY SCHEDULE 

Classification STEPA STEPB STEPC STEP D STEP E STEP F 

COMMUNICATIONS TECHNICIAN 32.387 34.006 35.707 37.492 39.367 41.335 
2590.96 2720.48 2856.56 2999.36 3149.36 3306.8 
5613.75 5894.37 6189.21 6498.61 6823.61 7164.73 

67364.96 70732.48 74270.56 77983.36 81883.36 85976.8 

ELECTRICAL MACHINIST 30.122 31.628 33.21 34.87 36.613 38.444 
2409.76 2530.24 2656.8 2789.6 2929.04 3075.52 
5221.15 5482.19 5756.4 6044.13 6346.25 6663.63 

62653.76 65786.24 69076.8 72529.6 76155.04 79963.52 

ELECTRICAL TECHNICIAN 32.387 34.006 35.707 37.492 39.367 41.335 
2590.96 2720.48 2856.56 2999.36 3149.36 3306.8 
5613.75 5894.37 6189.21 6498.61 6823.61 7164.73 

67364.96 70732.48 74270.56 77983.36 81883.36 85976.8 

ELECTRICIAN 30.595 32.125 33.731 35.418 37.188 39.048 
2447.6 2570 2698.48 2833.44 2975.04 3123.84 

5303.13 5568.33 5846.71 6139.12 6445.92 6768.32 
63637.6 66820 70160.48 73669.44 77351.04 81219.84 

HYDRO CLERK 21.619 22.7 23.835 25.026 26.278 27.592 
1729.52 1816 1906.8 2002.08 2102.24 2207.36 
3747.29 3934.67 4131.4 4337.84 4554.85 4782.61 

44967.52 47216 49576.8 52054.08 54658.24 57391.36 

MAINTENANCE SUPERVISOR 35.639 37.422 39.292 41.257 43.32 45.485 
2851.12 2993.76 3143.36 3300.56 3465.6 3638.8 
6177.43 6486.48 6810.61 7151.21 7508.8 7884.07 

74129.12 77837.76 81727.36 85814.56 90105.6 94608.8 

OPERATIONS SUPERVISOR 34.967 36.715 38.551 40.479 42.503 44.628 
2797.36 2937.2 3084.08 3238.32 3400.24 3570.24 
6060.95 6363.93 6682.17 7016.36 7367.19 7735.52 

72731.36 76367.2 80186.08 84196.32 88406.24 92826.24 

PLANT MECHANIC 27.141 28.498 29.923 31.419 32.99 34.64 
2171.28 2279.84 2393.84 2513.52 2639.2 2771.2 
4704.44 4939.65 5186.65 5445.96 5718.27 6004.27 

56453.28 59275.84 62239.84 65351.52 68619.2 72051.2 
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ROVING OPERATOR 30.122 31.628 33.21 34.87 36.613 38.444 
2409.76 2530.24 2656.8 2789.6 2929.04 3075.52 
5221.15 5482.19 5756.4 6044.13 6346.25 6663.63 

62653.76 65786.24 69076.8 72529.6 76155.04 79963.52 

STATION ATIENDANT 26.605 27.935 29.331 30.798 32.338 33.954 
2128.4 2234.8 2346.48 2463.84 2587.04 2716.32 

461 1.53 4842.07 5084.04 5338.32 5605.25 5885.36 
55338.4 58104.8 61008.48 64059.84 67263.04 70624.32 

UTILITY WORKER I 20.182 21.191 22.249 23.362 24.531 25.757 
1614.56 1695.28 1779.92 1668.96 1962.48 2060.56 
3498.21 3673.11 3856.49 4049.41 4252.04 4464.55 

41978.56 44077.28 46277.92 48592.96 51024.48 53574.56 

UTILITY WORKER II 23.132 24.289 25.503 26.778 28.117 29.523 
1850.56 1943.12 2040.24 2142.24 2249.36 2361.84 
4009.55 4210.09 4420.52 4641.52 4873.61 5117.32 

48114.56 50521.12 53046.24 55698.24 58483.36 61407.84 
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APPENDIX D 

Exemplary Performance Award Program 

Purpose: Believing its employees to be its most valued resource, it is the Agency's intent to 
recognize, encourage, and reward exemplary performance by its employees. 

Participants: Must be regular employees (as defined in MOU). 

Eligibility: To be eligible, the nominee must: 

• Be a regular employee 
• Not have disciplinary action pending 
• Not have a below standard rating in any category on most recent Performance 

Evaluation 
• Not have received the Exemplary Performance Award in the past 3 years 

• Not be a member of the Exemplary Performance Committee 
• Not be on probat ion as a new hire 
• Not be a manager 

Nominations: Nominations shall be submitted to the Administrative Services Department 
according to the following schedule: 

QUARTER NOMINATIONS ACCEPTED AWARDS PRESENTED 

1 (Jan-Mar) January 1 February 28 April 
2 (Apr-June) Apri l 1 May 31 July 

3 (Ju ly-Sep) July 1 August 31 October 
4 (Oct-Dec) October 1 November 30 January 

There wil l be no obligation on the part of the Agency to se lect an Exemplary Employee 

of the Quarter if, in the opinion of the selection committee, no employee is found 
el igible for an award or if no nominations are submitted. If there is no award recipient 
in a quarter, the award may be applied to the fo llowing quarter. 

Nomination Screening: 

• HR will confirm eligibility 
• The employee's manager will review the nominat ion and provide comments 
• HR wi ll review the nomination 
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• The Exemplary Performance Committee will con fi rm/validate the selection of award 
recipient 

• Nominations that are not selected, yet meet the selection requi rements, may be held for 
considerat ion the following quarter 

• The General Manager wi ll review 
• Announcement and presentation of awards may be made at an all-employee meeting or 

at any other appropriate ceremony 
• Awards wi l l be issued wi thin two months following t he nomination dead line 

Exemplary Performance Committee: 

• One nonexempt member each from: 
• 
• 
• 
• 

Customer Services Department 
Field Services Department 
Technical Services Department 
Power System 

• Administration (to include Administrative Services, Financia l Services, 
Resource Development and the General Manager's Office) 

o Management Person (rotates each year to a different department) 
o Administrative Services Director (always on the committee, has no vote and acts 

as a facilitator) 
• Each voting member of the Exemplary Performance Committee must have a 

designated alternate member 
• Director of each department represented appoints an Exemplary Performance 

Committee member and/or alternate if no one volunteers 

Term: Each member will serve for one year, with rotation staggered every 6 months. 

Amount : The total of all cash awards shall not exceed $5,000 in anyone calendar year. 
Each program award shall be $1,250 (less taxes) and a letter of commendation from the 
General Manager . 

Criteri a for Final Select ion: 

Exemplary Employee: Inspires commitment to the Agency or department vision, 
mission and goals. Exhibits selflessness, unwavering commitment and resolve to others 
and the Agency to do what must be done. Contributes insight, know/edge or skiffs above 
and beyond expectations. 

The award may be received based on one or more of t he following categories: 
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Outstanding Leadership: Advances Agency or countywide initiatives and services 
through leadership. 
Workforce Excellence: Consistently enhances quality and productivity of the 
workforce while demonstrating enthusiasm and dedication to their job. Provides 
customers (co· workers or public) with quality information and services that are 
both beneficial and responsive. 

Exceptional Teamwork: Highly dedicated to working with others in achieving the 
overall goals 0/ Agency·wide objectives, department assignments, or events. 

Innovation & Productivity: Demonstrates exceptional initiative or skill in the 
development of new or improved work methods and/or procedures. 

Presentation of Awards: Announcement and presentation of awards may be made at an 
all·employee meeting or at any other appropriate ceremony. Awards will be a one-time 
increase in compensation for services to be performed during the first two months following 
the approval of the award. 
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